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HBMORAHDiM FOTit Director of central Intelligence 
SUBJECT t Superjrade Position, Office of tie :,,? A 


25X1 


iu 


b. 


PKOBtEKl 


To obtain approval for eaWbUshlflg the position of Chief, .iwagiaeat 
Staff. Office of the O’A, in grade GS-1?, in li#u of the jsocition of 
Chief, Manageunt laprovwaant Staff, 05-16, omca of the Comptroller. 


3 <n»» 


U To obtain tbs approval for the reasedgisasnt of t r 

reatlr in grads 0W?» farm the position of Special Assistant to the 
Deputy Director for Floas, to the position of Chief, Management otaff. 


25X1 


4U FACT;: RftHlXNB OK SHE PROBOIHi 


(S April 19 &) officially transferred the Agency 
lanagemoit t'rosrm and staff to the Office of tha Deputy Birector for 


Admin istration from tie Of fie# of the Controller. 


25X1 


Tho portion of Chief, HnagemBt laprovowat Staff, Office of the 
Coartrollar, had been previouoly approved in the eapergrade eategony 
in 'grads OS-16, but uaa vacant at to %im of the transfer of the 
functions and staff to the Office of the i©/A* 25X1 


The Acting Deputy Director for ^dainieferetion has designated ! - " 
- - - - -- * ** **— -mtTJi 


currently in grade OS-1?, as Acting Chief, Manege sent staff. 


25X1 


The estafclirfi *nt of the position of Chief, itartagesant Staff in CS-17 

md tteMuifer of | |will not increase the total number of 

approved supersede ' poem** W ithin the fl»/A eonple*. but will in- 
crease t he noo/ er of aupergrade BB/A personnel oiligatlag such posi- 
tiona by one. -¥ht e w V H bv o ff-ee t-hy . deerewM W H bff- 

jca npi nti d anrcr rr a ds yeeitAeee 1" congftewi Correct Agency 

totals for supergrade and Public Law positions ere» 


C eiliiw 

Positions Approved 
Positions dbligatod by CIA eaplqyse# 
Jnobligated lialance 


25X1 


3. flxsc&sxaRt 


a. 


‘•seed on classification review, tho position of Chief, ! 'cnar^ment 
Staff Is recomemded fast allocation in f -1? os indicated in the 
L valuation import and Position sJeecrtptlon, Mb 1* 
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1* ocnsidami qualified for reaesigment to tba GS-17 

trative and training, and ids private and W^mrm. tinrem 

mn % «jsp®ri«ie#f as- outlined in the tographieal Sketch# i«to 2# 

fc, actios momMWt* 

,, It is racoi.taendeci that the position of Chief » Manageiaei* Staff » 

«f the Deputy Director for Administration, he approved in 0fi-a 7* eith- 
«at Ch an ge in the Agency supflVgMde and Publle ta» eeili»s* 

25X1 

T * ^^s^ndod that I I be oiTXciattjr reassigned 

from the poaitian of Special Assistant to the -•£/? ’to the p osit ion of 
Chief, aa o a geesa t Staff* heassigwafe request is attached for eis 0 ** 
ture &a Tab 3* 




SUiti£v 

Harrison G. Kaynolde 
Assistant Director for Personnel 


o<yt 




3 Annexes • — •. 

1* Sealaatlon report and Position )n 

description (T* 1} % tY 

2* Biographical Sketch (f «fc 2) — . . 

JU Personae! Action liefest (fab 3)— > W ' 


action bx Mmionm aotbosutii 
APPROVED! 3ate« 
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A* Wrielw of Central I»UlJ3ift55e 


25X1 


OP/CWD^ [tji (19 May 19&) 


Distribution* 

0 & 1 - Addressee - 
2 -3>DCI* 


dLAV 


-/r!- 3 / 7 J- 1 Y- X 


2 - ADP 
2 - CWD 
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Evaluation Report 
Prepared by 

C^saifieation and Wage Division 


Position 


Present 

CmA 


Proposed 


Peraosael Office 


Chief, ''anageneat Staff 


CP — 3 6 


CP-17 


GA-17 


‘i* fyflqgftigutf, flff, 


25X1 


1, OrganienttcaBl location end alignment? 


An a remit of the recent transfer 

5 April 1954) of the ^nagewwit Staff An the Of floe of the 
Comptroller te the Office of the Pejmty Directed (Main), the 
Chief, Jfcuwgenent Staff, reports directly to the WA and the 
Assistant DM, both positions currently allooated la Qfr»X£. 

The Chief, mnageaawfc Staff ^nereiees aininietratlre end teofeni 
cal eupervieien over the three Assistant 3%nagenent Offlonrs 
for the TM, SEl, and WT Arena, 6SJL5, over the Chief ef the 
Agency Records fteaagenent Frogres, ami the Chief, Bagnla t i en a 
Control Staff, 38* 14* 


B. History of the Position t 


The preceding position ef Chief, 

Staff, Offiee ef the Comptroller, van alienated In GS-16. Origi- 
nal allocation of OS-16 for the CIA fcnageaeat Office van approved 
in December 19J51* The recent *tren*fisr* ef the poeiUon hae re- 
sulted In a direct reporting channel to the DBA. In addition, 
responsibility for the Agency Records - 1 imgeCftiit Prog rea, the Vital 
Materials Program and the Agency Regulatory e/Stee hm been added 
to the position. 


C. External ocwpnrieotts ® 


Bo elaSely comparable asaagewnt positieas, at the depart- 
mental level, are known to exist. H o w eve r , the faHwaiag oaaltlosa 
illustrate the levels of Managcnsnt Officer® in ether Agendeaj 


Arpartaeat of the Array 


Office ef Comptroller, Director ef JSmagaae&t, 
Brigadier General 
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flepartaeat 4f tbs 


Office of the Bader Secretafy, 

Special Assistant, :%aageinent engineering, 0S*46 


of the Savy 
Chief, Staff, Captain 

Tepert— nt of 'the Air Torse 

.■ Ajaistant Secretary C^niigcsMdit) tl$,0Q0 * 
Bepaty for Cr«patl»14mi sad %npewee, CS-16 
iwaau of the Budget 


Assistant Director for 'tanagewmt and 
Orranisat*^*, 0S-17 *• 


In addition to Muagecgot ads&rlties is reepeaslbla for Reserve 
Affaire, aniCoatrnet Financing. 




Responsible for conducting research and Serdopewwt of imp r oved 
nlans for adsAnletratlve esaajwsssafe for the federal Ow nfi o m t, 
and for advising the executive (icpcrtnsnts and agencies with 
respect to Improved adhdLniatratiipc organisation and jraetice*. 


B. Internal Comparison: 


The position is nfimtflcrri * to rank: dth the position of 
.vuditw-tn-CMcf, r t S-17 # 'in term* of eescsurabllity of staff respon- 
sibilities. "n 


W 


(1) The position has increased 4* scope of operations since 
approved in CWL6 dee to |n*rnnnr J emphasis on manpower 
utilisation, responsibility for the Bceerds Hanagement 
RWgrasa, the AgcMy rerpifstoty publication system, sad 
other related 'auctions. 


(2) The position reports directly to the |8&, GS-1S, vhereae 
rcp*rti'« channel previously w« tfcrecrh the Comptroller* 


(3) Kxternal eoaparisons do not oonolaetveiy point to the 
all :?cation Off the nositica te 8S-17. 


/&GftfrkDP80F^ r : 
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(4) Xafervtnjr* dlmti* *f — - - -*4*^ 

mtfi jUi « proper ftUgaaeat wUfc other T®1 key petition#. 




ni , 


a* the hftftte of the 
•f Chief, ttKMgncwiyt Staff 


it ie reoeas waded that the 


■ <•* 


- -» >'• 

Approve' 
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